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In the conditions of rising degree of integration of national economy in world one of the major indicators of its competitiveness level is becoming the quality of  professional competence of the employees .

Necessary condition for formation the innovative economy of any state is creation of the system of constant updating of  skills and knowledge of the employees. Prompt scientific and technical progress and development of high technologies demands constant perfection of qualification and competence.
In the course of overcoming of consequences of world financial crisis the quality of competence and qualifications of shots will play a key role.

 The formation of system of long life learning became the tendency of last years, and the major role in this system  plays vocational education and training in various forms.

Popularity of various programs of vocational education and training (VET) more and more increases basically thanks to their availability and efficiency. This tendency is traced as in Russia, and the EU countries. The training under such programs gives fast effect of increase of level of readiness and increases possibilities of direct application of knowledge and abilities on a labour market. The fact of decrease in number of first-year students and growth of quantity of listeners of various programs vocational education and training (VET) became the characteristic phenomenon of last year (2009) for Russian high schools.  The tendencies of growth of quantity of trainees under vocational education and training (VET) programs it is characteristic and for Europe. Degree of an involvement of the population of the European countries in such programs everywhere grows; the indicator varies from 14 % of employment in Greece and almost to 60 % in the Czech Republic. And the highest rates of increase show the countries "new" members of EU, increasing a share of involved in VET programs, it helps them to catch up the average indexes in EU.
In the process of realization of the maim lines of the Bolonsky Declaration  the new two-level system of preparation – the bachelor and the master, has essentially affected the market of vocational education and training programs and improvement of professional skill. 

You should go to the second level only after successful finishing the first level of the education which duration cannot be less than 3 years; this fact has essentially expanded a choice of programs for continuation. In the given conditions there was an essential activation of educational institutions in the field of creation and realization of special VET programs which are in demand on the market. 

Now the developing of system VET in the EU countries goes according to positions of the Copenhagen Declaration which are aimed at development of cooperation in the field of VET. And it is necessary to notice that the start of general integration of educational systems was in May. March 2000 EU heads of state and government agreed on their goal to make Europe “the most competitive and dynamic knowledge-based economy in the world” by the year 2010, as is the frequently quoted formulation in the Lisbon Declaration. Within the framework of developing a strategy for tackling this ambitious goal, policies were also defined regarding both general and vocational education and training. Thus, at the spring European Council in Stockholm on 23/24 March 2001 devoted to discussing economic and social issues, the “Report on the Concrete Future Objectives of Education and Training Systems” was endorsed. The Report’s core issues address improving the quality of general and vocational education and training in the EU, providing access to life-long learning for all citizens, as well as opening up European education and training systems to the world.

From the statements of Declaration  the special attentions has been given  to installation the system of easy understandable and comparable academic qualifications; to introduction of the European Supplement Diploma.  All of these can support the  European citizens on labour market for  employment and  to increase  the international competitiveness of the European high education system. Strategy of LLL  and mobility are in great importance for increasing of professional suitability, creation of  an active civic position, maintenance of social adaptation of citizens. Development of European dynamic knowledge-based economy  and increasing of guarantees of transparence  of labour market for everyone are the key tasks European education systems and other participants of these processes. As well it concerns and necessity of adaptation of these systems to the new phenomena and varying requirements in a society. Development of cooperation in the field of vocational education and training is the important contribution to maintenance of successful development of the countries of the European Union and performance of the tasks which were raised by the Council of Europe in Lisbon.It is important to notice that  CEDEFOP (the European centre of development of vocational training) and the European  Retraining  Fund  play the important role in cooperation in this area. 
The Copenhagen process for enhanced co-operation in vocational education and training (VET) suggests that reform and investment should focus on improving its image and attractiveness, increasing participation, and improving its quality and flexibility. The 2008 Joint progress report of the Council and the Commission confirmed that reforms in education and training are moving forward in many areas, but more substantial efforts are required especially in the development of national lifelong learning strategies. The report indicates four major transversal policy objectives covered which are essential to the implementation of lifelong learning: elaboration of national qualifications frameworks or systems, implementing measures to assess and validate non-formal and informal learning, establishment of lifelong guidance systems and initiatives to strengthen trans-national mobility. Combined, these measures promote flexible learning pathways, enabling individuals to transfer their learning outcomes from one learning context to another and from one country to another (Council, 2008b).

The education and training landscape in the European Union has evolved in past decades and the distinctions between educational pathways of higher education (less or more labour market oriented have become blurred as a result of changing social, economic and political priorities. Vocational programmes differ from academic ones not only with regard to their curriculum, but also in that they generally prepare pupils for specific types of occupations and, frequently, for direct entry into the labour market. VET takes a variety of forms in different countries but also within countries: it can be organized as prevocational training to prepare young people for transition to a VET programme at upper secondary level. 

In this case the experience of realization of joint VET program within of Moscow State Forest University Swedish Folkuniversitetet is  very interesting.  In frame of the project «Labour market Development in the Russian Federation. Orientation of an additional education to requirements of a labour market» in 2006-2008 has been realized VET program "Gardener" in volume of 400 hours-10 credits. During the time the project  the teachers (coachers)  and coordinators of the project have had  the special trainings in Sweden at Folkuniversitetet. This fact itself was the program of VET for improvement of professional skills on the international level. Educational program VET "Gardener" was successfully realized; The results of the termination  was that the listeners had received double diplomas, the state diploma of MSFU and diploma Folkuniversitetet. It was the practical performance of the lines of Bologna and Copenhagen Declarations.

European countries  are increasing the integration of national educational institutions  into European educational area with measures aiming at increasing transparency and recognition, and promoting mobility. It was agreed: to tackle the issue of establishing a European Qualification Framework (EQF),to integrate the existing Europass-VET and the European Curriculum Vitae into a single document to increase the transparency of qualifications and knowledge, to establish common criteria for quality assurance in VET, to facilitate the transfer of learning outcomes and promote mobility during initial vocational education and training through the establishment of a credit system in vocational education and training (ECVET). It was the derivative of ECTS (European credit transfer system) under Bologna declaration and became the powerful tool. It is important that ECVET facilitates the documentation, validation and recognition of learning outcomes achieved abroad – be it within formal VET settings or non-formal contexts. The system is individual-centered, i.e. based on the validation of KSC achieved by an individual who, in turn, provides a basis for accumulating and transferring these outcomes. There is the scheme of long life learning on the рисунок on picture 1 
Russian educational system is reforming for long time during last decades, all educational levels change a lot,  the new phenomena and processes are the result of it, did not become and The last crisis year wasn’t the exception.  So there are some positive tendencies in it. It is necessary to note modification in Low, developing of new Statement in case of VET instittion. All of this give us hope, that the Russian VET system  should again  return to itself the former glory, will strengthen the positions in the market of educational services, as in Russia so abroad, and will continue the development according to statements of Copenhagen Declaration. 
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